
Re-envisioning Culturally and Linguistically Responsive Practices in Schools 

As we consider the re-opening of schools during this time of covid-19 pandemic, we must 

not only reimagine how schools will operate and provide culturally and linguistically 

responsive educational practices, but also how students are supported academically 

whether instruction occurs in person, remotely, or in a hybrid model. Culturally and 

linguistically responsive social emotional well-being, as well as educational equity and 

anti-racist educational practices must be centered as a top priority as schools re-open. 

Before we can adequately address the mandated core curriculum, a curriculum of inclusion, and anti-racist 

pedagogy, we must ensure students’ mental, social well-being, and intellectual safety in order to set the stage and 

build the platform for students to be able to achieve academically in either of our proposed re-opening models. 

Moreover, as support systems and required nurturing and caring adults who can adequately support our diverse 

student population, we must recognize and attend to the needs of teachers, administrators, parents, families, and 

community members who are also experiencing trauma and anxiety related to the pandemic and a heightened 

national awareness in regards to systemic racism and implicit bias that has negatively impacted communities of 

color and the students and families whom we serve. Paramount to addressing and centering the racial and 

linguistic equity  needs of our students during these unprecedented times, the Office of Culturally and 

Linguistically Responsive initiatives have posited the following key levers for ensuring instructional continuity, 

effective Social Emotional Learning (SEL) supports,  as well as, culturally and linguistically responsive teaching 

practices that launches the re-opening of schools with sustained student supports for necessary academic 

achievement related to either the in-person, remote, or hybrid models:  

1) Teacher and Administrator Professional Development 

 

Teachers and administrators will need unique training to adequately address equity-based remote and/or 

hybrid model teaching and learning as we reimagine how schools will best serve students in the initial re-

opening phase of schools and beyond. This training will be centered on providing strategies for developing 

effective remote and hybrid model learning experiences which also include empathy, antiracist 

educational practices, and Social Emotional Learning for all students, including Multilingual Learners and 

Students with disabilities. Instruction on using the District provided technology platforms, as well as other 

online equity and anti-racist teaching resources will drive professional learning and culturally and 

linguistically responsive educational practices during the re-opening and throughout the 2020-2021 school 

year. “Educators must know that race, socioeconomic status, ability, language, and other social forces 

exacerbate inequities in terms of access to resources, opportunities, power, culturally responsive 

instruction and education writ large (Kirkland, 2020, p.4). All professional learning will occur in both the 

in-person and hybrid models for teachers and administrators.  

 

2) Instructional Resources 

 

During this time of heightened awareness related to anti-racist educational practices and dismantling 

systemic racism that disproportionately impacts communities of color, a curriculum of inclusion which 

centers the voices of Black and Brown students continues to be of critical importance and will be centered 

alongside Social Emotional Learning, during the re-opening phase of schools. Instructional resources 

provided will demonstrate a commitment to the nurturing and positive development of the minds of our 

students as related to their well-being and the national discussions and topics on race and anti-racism, as 

well as literature and criticality related to issues of social justice. Moreover, it has become increasingly 

more important for students of color to see positive images of themselves with narrations about their 

communities represented in instructional materials and daily classroom discussions.  The Office of CLRI 

has worked to support a curriculum of inclusion which centers the lived experiences of Black and Brown 



students and provides an intellectual “brave space” in the in-person, virtual, or hybrid model classrooms. 

Therefore, all instructional resources will be provided on both the District’s Schoology virtual learning 

platform, as well as, via hard copy to address the digital divide and the in-person and hybrid models.  

Curriculum resources employed include, but are not limited to Black Lives Matter in Schools Curriculum; 

the 1619 Project Curriculum Resources, Moments in Time Video History Resources, the New Jersey 

Amistad Web-Based Curriculum, the historically responsive Brownies’ Books edited by renowned scholar 

W.E.B DuBois, and MyOn platform, diverse literature resources.  Teachers, students and families can also 

access the aforementioned resources and many others on the CLRI website on the Districts’ main page.  

   

3) Instructional Delivery (Teachers, parents, community organizations) 

 

Teachers will be supported to provide critical culturally responsive instruction in the in-person and remote 

models, however, curriculum resources will be flexible and user friendly enough in order to seamlessly 

move to a remote, and/or hybrid model if required, wherein teachers, parents, and community members 

are empowered to ensure a continuity of daily instruction using District provided CLRI curriculum 

resources and materials. Ongoing training for all District stakeholders on the availability, use, access and 

implementation of CLRI virtual and hardcopy resources will be provided. 

  

4) Parent and Family Engagement  

 
In this time of COVID-19, as it stands in relation to a hybrid, in-person or virtual model of learning for 

the 2020-2021 academic year, the Office of CLRI seeks to continue its vision in establishing a community 

that embraces, values, and infuses culturally and linguistically responsive teaching and learning for all 

students. Community goes beyond school and district staff to include families, as we at the Office of CLRI 

believe that family engagement is vital to a student’s success in school. The Office of CLRI views families 

as allies and assets for educating and supporting children. Parent training on the use of District provided 

culturally responsive remote curriculum resources is paramount to instructional continuity and inclusion. 

Parents must also be provided access to hardcopy CLRI resources for those who may be experiencing the 

digital divide. We value the authentic social and cultural identities of our families and students and how 

those identities support student learning. In alignment and citing NYU’s Metropolitan Center for Research 

on Equity and the Transformation of Schools, the Office of CLRI believes and supports that Buffalo Public 

Schools’ district leaders, building administrators and educators must: 

❖ View parents and guardians as partners with equal power and as experts on their children 

and communities 

❖ Understand that families and their cultures are assets that are fundamental to learning 

❖ Value and invest in building authentic relationships between educators and families 

❖ Collaborate with parents and guardians in decision-making processes 

❖ Use diverse and effective methods of communication to reach families 

 

5) Raising Student Voice In-person or Virtually  

 

The CLRI department is committed to raising student voice through the successful implementation of 

various instructional programs that empower Buffalo Public Schools’ middle and high school students to 

utilize their voice to create change. Typically, the programs meet in person, however, due to covid-19 

restrictions we are prepared to meet virtually or in a hybrid model, and each program will meet utilizing 

a virtual model (i.e. zoom) with the same targeted curriculum to empower students and promote positive 

change. Programs are: 

 



❖ My Brother’s Keeper (MBK) Male Academy – Male students in Grades 7 and 8 receive targeted 

instruction about Black and Latinx history. They are mentored by BPS teachers, administrators 

and male community members.  

❖ Big Sister Little Sister Mentoring Program - This Mentoring Program is made up of 11th grade 

young women from the Buffalo Public Schools. The Buffalo Public School District has partnered 

with the Uncrowned Queens Institute for Research & Education on Women, Inc.  to empower 

young women of color through, nurturing aspirations, and soft skills enhancement. 

❖ Global Scholars - Multiple schools in the Buffalo Public School District are represented in this 

international program. Through a variety of multimedia communication methods, scholars connect 

with other peers from around the world to learn about each other's cities, a common global problem 

they are studying, and investigate solutions for solving this problem.  

❖ MBK Fellows - MBK Fellows program provides 11th grade young men of color, with 

opportunities to gain authentic leadership experience(s) and develop service projects beneficial to 

the schools they attend and the communities they live in. 

❖ Our Story Project - The Our Story Project is made up of 9th, 10th, and 11th grade scholars from 

various high schools.  A culturally and linguistically responsive teaching curriculum is used as the 

framework for this program so that scholars learn about their own history, social justice, and can 

see themselves in the curriculum. Hip-hop literacy and technology skills are also embedded into 

the program to promote scholars' voices in advocating for social justice and 21st century skills.  

❖ Scholars for Social Justice (SSJ)- The Scholars for Social Justice (SSJ) Program is made up of 

11th and 12th grade scholars from the Buffalo Public Schools. These scholars participate in the 

District's Disproportionality Workshop Sessions, SSJ-specific training, their schools' CLRI 

Teams, and summer internships through the Mayor’s Office. 
 

6) Anti-racist educational Practices in the remote and /or hybrid models 

 

Anti-racist teaching and initiatives have begun to spearhead discussions on education during this time of 

heightened racial awareness. As our nation begins to address the Black Lives Matter Movement through 

ceaseless peaceful protests, riots, and literature related to the topic of equity, systemic racism in education 

must also be unpacked, in order to move forward, into the healing space. Anti-Racist teaching and 

practices are the perspectives in which we see the world, and it combats the common way we view 

education. It spans from the way educators teach a lesson, to the way learning institutions address events 

with historical accuracy, creating a space for marginalized groups to be heard. It is important for educators 

to become aware of the current racial climate in our nation, and to have an understanding of what students 

may be experiencing throughout their academic career. As we consider re-opening and re-imagining 

schools and Americans across the nation grapple with the global pandemic of COVID-19, it should not be 

dismissed that many students are experiencing two pandemics: that of COVID-19 and systemic racism. 

With many works on anti-racist teaching re-emerging, post the murder of George Floyd, educators have 

access to information and literature that aligns with the mission to dismantle racism in the classroom. A 

few works that can aid in developing knowledge during the beginning stages of understanding this body 

of work are: 

❖ Stamped from the Beginning by Ibram X. Kendi,  the definitive history of racist ideas in America 

❖ “Dear White People” by Natalie McCabe Zwerger unpacks the ways in which allies can work to 

dismantle racism during this time. 

❖ “My Life as an Undocumented Immigrant” by Jose Antonio Vargas discusses the plight of the 

undocumented immigrant community, which is a marginalized community that many educators 

are unaware of in their own schools and classrooms. 

 

These readings and others are recommended readings for all teachers, administrators and parents as we 

approach the difficult work of dismantling systemic racism in the Buffalo Public Schools.  


